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Labor market affiliation after deployment: Danish soldiers fare well, but face increased 
risk of long-term sickness absence when returning from Afghanistan
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Elrond A, Stoltenberg C, Nielsen A, Pedersen J. Labor market affiliation after deployment: Danish soldiers fare well, but face 
increased risk of long-term sickness absence when returning from Afghanistan. Scand J Work Environ Health – online first. 
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Objectives   Little is known about the employment prospects of formerly deployed soldiers (FDS) after returning 
from military deployment. The few studies that exist reported mixed results, and even fewer undertook com-
parisons with a civilian control population. This study compared labor market transitions of FDS within five 
years of returning from their first international deployment with those of a closely matched general-population 
control group.
Methods   Danish FDS (N=6653) returning from their first ever peacekeeping in Kosovo or Iraq, or more intense 
combat in Afghanistan (period 2002–2012), were matched with non-deployed controls from the general popula-
tion (N=62 281). We modelled time-to-event using Cox models, for transitioning from employed to unemployed 
and back, and from work to long-term sickness absence and back. Each analysis adjusted for age and level of 
education and was stratified for the region of residence and the underlying period.
Results   Independent of deployment country, FDS had a lower risk of becoming unemployed [hazard ratio (HR) 
0.55–0.73] and a higher chance of obtaining employment (HR 1.19–1.31) than matched controls. FDS returning 
from Afghanistan had a higher risk of long-term sickness absence (HR 1.66), while those returning from Kosovo 
had a higher chance of returning to work (HR 1.24).
Conclusion   Independent of deployment country, FDS fared better in the labor market within five years of return-
ing home compared to non-deployed controls. However, deployment to Afghanistan was related to a higher risk 
of long-term sickness absence, suggesting that some soldiers have worse outcomes than the general population.

Key terms   cohort study; depression; Denmark; employment; functioning; military; post-deployment; PTSD; 
return to work; RTW; unemployment; veteran.
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Labor market affiliation (LMA) after military deploy-
ment into war zones is an area of concern as military 
deployments may affect LMA (1–5) and poor LMA 
may be related to additional distress, mental health 
problems (6, 7), mortality (8), and societal costs (4). 
Yet little is known regarding formerly deployed sol-
diers’ (FDS) dynamic transitions between employment, 
unemployment, and long-term sickness absence (LTSA) 
in the years following their homecoming. To date the 
dynamic transitioning from employment to LTSA has 
been researched in a single study (3).

Military deployments may affect LMA both 
positively and negatively through psychological or 
physical damage, professional experiences, and social 
recognition or stigma. Indeed, a substantial proportion of 
FDS may develop post-traumatic stress disorder (PTSD) 
and depression (9, 10). Several studies have considered 
the effects of these conditions on LMA in military 
populations, with findings suggesting lower work-ability 
(11, 12), more unemployment (12–16), and missed 
working days (17). In the general population, PTSD and 
depression have also been linked with increased risk of 
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layoff (18) and slower return to work after long-term 
sickness absence (LTSA) (19). However, other studies 
have suggested weak or non-existent associations 
between PTSD and depression and LMA outcomes 
(12–14, 18, 20). Other negative effects of deployment 
on LMA have been found due to physical disabilities 
(2, 21) or through social stigma that may follow being 
involved in specific wars (eg, Vietnam) (1, 22).

Nevertheless, the selection, training, and experience 
that accompany military careers may also facilitate suc-
cessful LMA. Indeed, soldiers undergo a dual selection 
process that involves a voluntary choice to enlist and be 
deployed and the military procedures of including only 
those with good physical and mental health (1, 23, 24). 
Furthermore, soldiers receive military training and obtain 
a specialized skillset and associated experience, which 
may be recognized by employers and thus promote a posi-
tive LMA (1, 5, 25). Other factors to consider are older 
age, which has been related to improved LMA (2, 16, 
20) or the effect of greater formal education, the impact 
of which is not as conclusive (1, 14, 16, 20). Finally, the 
era of the war (eg, Vietnam or post 9/11) may also affect 
LMA (2, 5, 23, 24, 26), but this may relate to general 
societal changes and may not be confined to FDS only (2).

Dynamic transitions between labor market states are 
also common in the general population (27). Therefore, 
contrasting the LMA of FDS with that of civilians may 
provide insights into the relative LMA after home-
coming. Few studies to date have compared the LMA 
of soldiers with that of civilians, and only one study 
compared dynamic transitioning by studying the risk 
of becoming LTSA or otherwise absent from work in 
Danish first Gulf War FDS and civilians, without finding 
long-term differences (3). However, by comparing the 
chance of being in a specific labor market state, studies 
from the US have found that soldiers have an increased 
chance compared with civilians of being employed after 
completing their service (23, 28). In contrast, younger 
soldiers specifically (24) and soldiers serving in the US 
military post 9/11 generally (1) — together with soldiers 
of Caucasian ethnicity of the Vietnam era but not in the 
period that followed (5) — have been found to have a 
higher risk of being unemployed than civilians. Finally, 
the risk of being unemployed and looking for a job may 
be higher for combat soldiers or civilians as compared to 
soldiers who have not been in combat (2); however, no 
comparison was made between civilians and the combat 
group in that study.

There are several methodological issues in the litera-
ture on LMA for FDS, especially when undertaking com-
parisons with civilians. First, problems exist with respect 
to the availability and selection of civilian comparison 
groups that are equivalent to the soldier populations in 
terms of being fit for the military and other background 
factors (23, 28). Second, previous studies have used fol-

low-up periods of different and variable durations [from 
weeks (28) to decades (3)] during different economic 
periods (3, 5, 23) or have employed single-point outcome 
measures (26), all of which may limit the interpretation 
and comparison of the findings. Third, in relation to dif-
ferences in deployment experiences only, one study that 
included a civilian comparison group accounted for the 
specific country of deployment among the FDS popula-
tion by including only soldiers deployed to Iraq in the 
first Gulf War (3). Furthermore, the majority of studies 
are from the US, where military enlistment and deploy-
ments provide access to social and healthcare benefits (1, 
24), which in turn may negatively affect the labor market 
affiliation of military personnel (29). These issues may 
explain some of the differences found in LMA as FDS 
and civilians may receive different support.

The aforementioned methodological problems high-
light the need to compare FDS and civilians in countries 
with few differences in available benefits and where 
high-quality data can be used to match FDS and controls 
on factors that otherwise may influence LMA. For this 
purpose, we believe that the present study may provide 
some advantages as availability of benefits are fairly 
equal because of the "flexicurity model" (27). This 
labor market model is characterized by little formal 
protection, eg, from being laid off, while it provides 
unemployment benefits or social welfare in most unem-
ployment cases. The free Danish social system also 
provides companies compensation in most cases of 
employee LTSA of ≥30 days, and finally education is 
mostly free and accompanied by an educational support 
grant from the state (typically ≈USD1000/month). In 
Denmark, the use of these social benefits is registered 
and made available for research through Statistics Den-
mark (30). The access to such data on public payment 
allows for longitudinal studies across multiple missions 
and periods and comparisons to be made with a highly 
selected non-soldier control group. Further, such data 
allow the consideration of more than the dichotomous 
labor market outcomes that may provide a static picture 
of tendencies and instead allow inference based on the 
dynamic transitioning between labor market states.

The aim of this study was to examine the LMA of 
FDS after military deployment by comparing the transi-
tions for male FDS within five years of returning from 
their first registered international military deployment 
with those of a highly matched general population con-
trol group. The transitions studied were from employed 
to unemployed and vice versa, and between employed 
and LTSA and back.
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Methods

Data

We used data on social transfer payments from the 
Danish Register for Evaluation of Marginalization 
(DREAM) together with register data indicating region 
of residence and highest achieved education (30, 31). 
DREAM contains weekly information on Danish citi-
zens’ labor market status. From the Danish Defense 
registers, we used data on conscript board eligibility and 
age (32) and data from the Danish Deployment Data-
base on deployment country and period (3). All time-
dependent data were available in the selection period of 
2002–2012 and the follow-up period of 2002–2017. The 
data were merged via the unique social security number 
received at birth or when immigrating to Denmark. All 
data analysis and processing used de-identified data 
available through Statistics Denmark (30).

Population and matching procedure

Formerly deployed soldiers. Danish army engagement 
after the year 2001 has been dominated by peacekeep-
ing missions to Kosovo (Kosovo Force), Iraq (Opera-
tion Iraqi Freedom), and a more combat-intense coun-
ter-insurgency mission to Afghanistan (33) (Operation 
Enduring Freedom). FDS selected for this study were 
privates, officers, and non-commissioned officers who 
had their first-ever registered deployment of ≥28 days 
to one of these countries in the period 2002–2012, and 
for whom the region of residence and education at the 
day of deployment return was known. Conscription is 
only mandatory for Danish males and, to avoid any 
bias, we excluded females as their matched control 
group would consist of only women who volunteered 

for conscription and thus would not be a random selec-
tion of the population. Danish soldiers are employed 
on either short-term contracts for single missions 
or temporary contracts, which often terminate at 36 
years of age. Therefore, we limited the sample to FDS 
<36 years of age to avoid bias due to systematically 
terminated contracts. Military tenure employment or 
time-limited contracts were generally not accompanied 
by social or healthcare benefits beyond the general free 
public Danish social welfare and healthcare systems 
during the study period. However, as a part of their 
contract, some soldiers could take civil education 
courses while they were still employed and paid by 
Danish defense.

Controls. Controls were selected from a random control 
population (N=793 625) supplied by Statistics Den-
mark, ie, individuals without a military deployment 
since 1992. We included those who were assessed fit 
for service by the conscription draft board and who 
had worked ≥6 months in the time leading up to being 
selected as matches.

Matching period and procedure

FDS were randomly assigned controls (1:10) using the 
matching sequence of "calendar half-year", "region", 
"education", and "age" (see appendix for the procedure, 
www.sjweh.fi/show_abstract.php?abstract_id=3773). 
The matching resulted in an average of 9.3 controls 
per FDS. Six FDS had no matching controls available 
at the time of homecoming. However, since the actual 
follow-up time was a time series with changing time-
dependent values and, given the large intervals used 

FDS, w/ Deployments of interest
N = 10,974

Drop-out
Drop-out

Previous deployments, n = 2,550 Previous deployments, n = 2,550 

FDS population at follow-up
n = 6,653 

Missing data or female, n = 496Missing data or female, n = 496

Age 36+ at homecoming, n = 684Age 36+ at homecoming, n = 684

Censored before follow-up, n = 25Censored before follow-up, n = 25

Formerly deployed soldiers (FDS)

Matched population
N = 62,335

Match population at follow-up
n = 62,281

Censored before follow-up, n = 54Censored before follow-up, n = 54

Match population

FDS match population n = 6,678 

Deploy before follow-up, n = 566Deploy before follow-up, n = 566

Figure 1. Formerly deployed Danish male soldiers: drop-out and sampling of civilian 
controls.

Figure 1. Male, Danish formerly de-
ployed soldiers (FDS) drop-out and 
sampling of civilian controls.
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for the predictors in the final models, their values 
would eventually fit with other controls; therefore, no 
adjustments were made. After censoring soldiers in the 
time between matching and follow-up, 6653 FDS and 
62 281 matched controls were available for the analyses. 
An overview of drop-outs and matches is presented in 
figure 1.

Follow-up period

The follow-up period started six months after home-
coming and continued for up to five years, ie, from 
2002 until 2017. The six-month delay was introduced 
to avoid the initial effect of short-term military con-
tract termination after homecoming (28, 34, 35) and 
to accommodate changing homecoming procedures 
during the follow-up period.

Variables

Using the data from the DREAM register, we formulated 
a model containing the three labor market stages (figure 
2): unemployment (U), work (W), and long-term sick-
ness absence (LTSA). Unemployment was defined as 
periods of receiving unemployment benefits and being 
available for labor. Long-term sickness was defined 
as periods of receiving sickness absence benefit for a 
continuous period of ≥28 days, and work was defined 
as periods of receiving no social benefits, thereby indi-
cating the individual was self-supporting. For the entire 
follow-up period, we recorded days the individual spent 
in each of the three states.

As predictor variables, we constructed a categorical 
variable indicating deployment status (not deployed/
control, Kosovo, Iraq, Afghanistan). We divided age into 
two groups (18–24 and 25–35 years), grouped yearly 
data on highest education achieved into low (eg, primary 
school, high school, preparatory exam) versus high (eg, 
bachelor’s degree or higher or vocational education) level, 
and divided yearly information on the region of residence 
according to the five Danish regions. To adjust for dif-
ferences across time periods, the follow-up period was 
divided into intervals composing a categorical variable 
named "era" that was used for stratification in the models. 
The four eras were the years 2002–2005, 2006–2009, 
2010–2013, and 2014–2017, consistent with trends in the 
overall net unemployment in the period (36).

All variables, except deployment status, were time-
dependent and could thus change throughout the fol-
low-up period. In cases where newer information was 
not available for the region of residence and highest 
achieved education, the latest known value was used.

Analysis

The data were arranged in a multi-state model (27, 37, 
38) as shown in figure 2. A Cox proportional hazard 
model was used to analyses each of the four chosen pos-
sible transitions, which are illustrated by the arrows in 
Figure 2: W-U, U-W, W-LTSA, and LTSA-W. All four 
transitions were recurrent; that is, the same individual 
could experience them multiple times. We adjusted for 
such recurrent events using a frailty model (38).

For each of the four analyzed transitions, individuals 
were censored if they had competing events, turned 36 
years of age, received a disability pension, emigrated, 
had a second deployment, died, or reached the end of 
the follow-up period. The controls were attached to the 
matching soldier and were included in the model on 
the same date six months after the soldier’s homecom-
ing and censored on the same date if the soldier had a 
second deployment.

All participants were additionally censored with the 
possibility of re-entering the model if they experienced 
leave for education, paternity leave, or other kinds of 
temporary leave from the labor market. The participants 
were re-included in the analysis whenever experiencing 
periods of work, unemployment, or sickness absence.

Unemployment (U)

Long-term sickness Long-term sickness 
absence (LTSA)

Work (W)

U
-W

W
-U

W
-L

TS
A

LT
SA

-W

Figure 2. Labour market states and transitions 
considered

Figure 2. Labor market states and transitions considered.
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The time axis of the analysis was time in the labor 
market state. We excluded transitions before six months 
after homecoming (assigned date for controls) and 
allowed for late entry. Thus, a person could enter the 
analysis with a starting time greater than one day. All 
analyses were stratified by the underlying period (era) 
and region of residence.

The proportionality assumption was examined using 
plots of scaled Schoenfeld residuals via the cox.zph pro-
cedure of the R survival package (39, 40). Data handling 
was conducted in SAS (version 9.4), while Cox models 
were analyzed using the R survival package (version 
2.41-3) (39, 40) through R (version 3.4.1).

Results

Descriptive statistics

Sample characteristics at study entry 6 months after 
homecoming, and matching, are presented in table 1.

For an overview of the state proportions, see 
Appendix (table A1, figure A2, and figure A3, www.
sjweh.fi/show_abstract.php?abstract_id=3773). Work 
proportions were between 71.0–80.8% for FDS and 
60.2–80.4% for controls, and both groups experienced 
a decline throughout the follow-up period. Among 
FDS, the unemployment proportions in the follow-up 
period were 2.9–6.2% and 4.2–9.0% for controls. For 
FDS, unemployment proportions were highest at the 
start of follow-up, while proportions increased for 
controls throughout the follow-up period. Long-term 
sickness absence proportions were relatively constant 
for both groups at 1.7–2.6% for FDS and 0.9–1.5% 
for controls. Between 11.0–22.5% of FDS and 14.5–
30.7% of controls were in other states in the period (eg, 
education, disability pension, or temporarily censored). 

For detailed overview graphs of state proportions for 
FDS and controls throughout the follow-up period, see 
appendix.

During the follow-up period, 20.0% of FDS and 
28.0% of controls experienced the transition from work 
to unemployment while 21.8% of FDS and 28.0% of 
controls experienced the transition from unemployment 
to work. Further, 9.8% of FDS and 8.0% of controls 
had a transition from work to long-term sickness 
absence, while 9.7% of FDS and 6.7% of controls 
transitioned from long-term sickness absence to work 
(return to work).

Table 1. Characteristics of Danish formerly deployed soldiers (FDS) and 
matched controls at the start of follow-up. 

Characteristics FDS Matched controls

N % N %

Military deployment
Not deployed 62 281 100.0
Kosovo 2859 43.0
Iraq 1371 20.6
Afghanistan 2423 36.4

Age group (years)
18–24 5253 79.0 48 632 78.1
25–35 1400 21.0 13 649 21.9

Educational (level)
Low 4908 73.8 43 662 70.1
High 1745 26.2 18 619 29.9

Period (era)
2002–2005 1539 23.1 15 181 24.4
2006–2009 3180 47.8 28 928 46.5
2010–2013 1934 29.1 18 172 29.2
2014–2017

Region of residence (Denmark)
Capital region 1536 23.1 15 719 25.2
Sealand 925 13.9 8436 13.6
Northern Jutland 1035 15.6 8254 13.3
Mid Jutland 1596 24.0 15 536 25.0
South 1561 23.5 14 336 23.0

Table 2. Results of Cox regression on time in a state before transitioning to another state, for Danish formerly deployed soldiers and matched con-
trols. All models were stratified by region of residence and period/era (2002–2005, 2006–2009, 2010–2013, 2014–2017). [CI=confidence interval; 
HR=hazard ratio; LTSA=long-term sickness absence; REF=reference level].

Transition Work to unemployment Unemployment to work Work to LTSA LTSA to work

HR 95% CI HR 95% CI HR 95% CI HR 95% CI
Military deployment

Not deployed 1 1 1 1
Kosovo 0.73 b 0.67–0.79 1.24 b 1.16–1.33 0.89 0.77–1.03 1.24 b 1.07–1.44
Iraq 0.73 b 0.65–0 82 1.31 b 1.17–1.46 1.01 0.84–1.22 1.11 0.92–1.34
Afghanistan 0.55 b 0.50–0.60 1.19 b 1.09–1.29 1.66 b 1.46–1.88 1.07 0.95–1.20

Age group (years)
18–24 1 1 1 1
25–35 0.89 b 0.87–0.91 0.91 b 0.88–0.93 1.11 b 1.05–1.18 0.91 b 0.86–0.97

Educational level
Low 1 1 1 1
High 1.51 b 1.47–1.55 1.62 b 1.58–1.67 0.89 b 0.84–0.94 1.17 b 1.10–1.24

a P <0.05. 
b P <0.01.
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Regression analyses

Risk of becoming unemployed when employed. Compared 
with controls, FDS had a decreased risk of transition-
ing from work to unemployment, regardless of whether 
they were deployed to Kosovo [hazard ratio (HR) 0.73, 
95% confidence interval (CI) 0.67–0.79], Iraq (HR 0.73, 
95% CI 0.65–0.82), or Afghanistan (HR  0.55, 95% CI 
0.50–0.60; see table 2).

Chance of becoming employed when unemployed. FDS who 
were deployed to Kosovo (HR 1.24, 95% CI 1.16–1.33), 
Iraq (HR 1.31, 95% CI 1.17–1.46), or Afghanistan (HR  
1.19, 95% CI 1.09–1.29) all had an increased chance 
of transitioning from unemployment to work compared 
with the controls.

Risk of long-term sickness absence (LTSA) when working. 
Among FDS, only those who were deployed to 
Afghanistan were at increased risk of LTSA (HR 1.66, 
95% CI 1.46–1.88), while there were no statistically 
significant differences for FDS deployed to Iraq (HR 
1.01, 95% CI 0.84–1.22) or Kosovo (HR 0.89, 95% CI 
0.77–1.03) as compared to the control group.

Chance of return to work following LTSA. The FDS who were 
deployed to Kosovo had an increased chance of return-
ing to work after LTSA (HR 1.24, 95% CI 1.07–1.44), 
while this was not the case for FDS deployed to either 
Iraq (HR 1.11, 95% CI 0.92–1.34) or Afghanistan (HR 
1.07, 95% CI 0.95–1.20) as compared with the controls.

Discussion

Our study examined the dynamic labor market transi-
tions of Danish male FDS after international military 
deployment within five years of homecoming from their 
first deployment. Throughout the follow-up period, FDS 
had higher work proportions and lower unemployment 
proportions compared with a highly matched general 
population control group. Proportions of LTSA among 
the FDS were slightly higher throughout the follow-up 
period than among the control group.

We were able to expand on these static results by 
analyzing the dynamic transitioning among the three 
states: work, unemployment, and LTSA. The results 
suggested that FDS with a first-ever deployment to 
Kosovo, Iraq, or Afghanistan all had a lower risk of 
becoming unemployed and a higher chance of transi-
tioning from unemployment to work than the control 
population. To the best of our knowledge, this is the 
first study to model the dynamic transitions between 
work and unemployment for FDS, although US studies 

across eras do suggest that US soldiers leaving the army 
have an increased chance of being employed (23, 28) 
and a decreased risk of unemployment (2). Our find-
ings are also consistent with British findings suggesting 
deployment to war conflict zones does not negatively 
affect employment prospects (15). Nevertheless, there 
is also evidence of higher risk of unemployment among 
post-9/11 veterans (1) and combat veterans of earlier 
periods (2). Our study extends this research by show-
ing that beyond higher proportions of work and lower 
proportions of unemployment, FDS who are working 
have a lower risk of becoming unemployed, and have a 
higher chance of becoming employed again, compared 
to an equivalent general population.

When comparing the FDS based on the mission 
of their deployment, our study indicated that soldiers 
deployed to Afghanistan were slightly less likely to 
become unemployed but also slightly less prone to 
obtain work when they were unemployed, compared to 
the control population. However, there were no statisti-
cally significant differences between FDS with regard 
to country of deployment (results not shown). Previous 
studies have suggested that FDS with physical and men-
tal health problems leave the military earlier, and they 
have higher proportions of unemployment or part-time 
work, both in the short- and long-term (12, 13, 15, 20, 
41–43). A British study found that younger FDS with 
injuries may be retained for a longer period in the army 
(21). Nevertheless, while deployment to Afghanistan 
has generally been considered the most combat-inten-
sive Danish deployment (33), we do not know if any 
slight differences found may be related to differences 
in deployment experiences or physical or psychological 
problems. Future studies should thus seek to account for 
such factors when studying differences in LMA.

FDS with an Afghanistan deployment had an 
increased risk of LTSA when working compared to 
the controls. Pertaining to the peacekeeping missions 
to Kosovo and Iraq, the results on LTSA are consis-
tent with previous Danish results on FDS of the first 
gulf war, who did not have a higher risk of LTSA 
within the 12 years post-deployment (3). However, 
the results concerning FDS deployed to Afghanistan 
may be related to the retention of wounded soldiers 
in the Danish defense force, similar to that reported 
in the UK (21). In 2011, on the basis of soldiers 
returning wounded from the Afghan war, Danish 
defense created systems to formally retain some of 
the wounded FDS in the military. In these systems, 
soldiers who were unable to work would generally be 
categorized as LTSA when they were too sick to work, 
since Danish defense would collect LTSA compensa-
tion. We cannot exclude the possibility that the system 
instituted in 2011 affected how systematically LTSA 
compensations have been collected; the system may 
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have affected LTSA proportions slightly. Neverthe-
less, sick FDS would in most cases be categorized as 
LTSA if they were too ill to work or apply for work. 
Based on this, in combination with the higher risk 
for FDS deployed to Afghanistan for transitioning 
from work to LTSA that suggests a strong effect, 
we suggest that the results overall reflect an actual 
increased risk of LTSA, independent of being retained 
in the Danish defense force. Finally, FDS deployed to 
Kosovo were the only group with an increased chance 
of returning to work after LTSA.

Based on previous research suggesting that FDS 
of Kosovo could be the least affected with regard to 
mental health (33), in combination with possible selec-
tion and training effects (1, 23, 24), this pattern may be 
explained by "a healthy worker effect" pertaining to the 
soldiers (15).

Strengths and limitations

A major strength of the study was its exclusive use of 
Danish data depositories, which allowed objective infor-
mation to be gathered (3, 30–32). Further, the access to 
a large control population allowed us to select a highly 
matched control group based on several key variables, 
thus limiting bias/differences between FDS and the 
control population. The detailed data further allowed us 
to set equal follow-up times based on exact dates and 
base our study on the specific early timeframe from the 
day after homecoming to exactly five years later, while 
accounting for characteristics of the underlying era.

However, the study has potential limitations. First, 
we were limited by the use of data on social transfer 
payments. Given the high availability of transfer pay-
ments, the "working" state was defined as receiving 
no payments (27). This does allow for misclassifica-
tion in cases where persons are not working but also 
not receiving any transfer payments (27). Further, we 
did not account for yearly variation in the job-market. 
However, we believe this would have affected the model 
only slightly, due to the close date-matching of FDS and 
controls. Moreover, as mentioned earlier, we did not 
account for physical or psychological damage to the 
deployed FDS, which may have affected their retention 
in the army. However, as discussed above, physical and 
psychological illness will generally be categorized as 
LTSA. Finally, due to the inclusion procedure, our study 
sampled only men. Given that female FDS may experi-
ence a higher employment penalty than men (1), we can-
not exclude the possibility that Danish females would 
have different outcomes than the males in our study.

Concluding remarks

We found that Danish male FDS fared well in the labor 

market after their first ever deployment, independent of 
where they were deployed, as evidenced by their lower 
risk of becoming unemployed and higher chance of 
becoming employed again if unemployed within five 
years as compared to the general population. We also 
found that soldiers who were deployed to Afghanistan, 
which was associated with the most difficult combat 
exposure, had an increased chance of LTSA from work 
compared to the general population. Further, FDS of the 
Kosovo war had a higher chance of returning to work 
from LTSA.

Overall our results show that formerly deployed 
soldiers, in general, are successful in the labor market in 
the five years after military deployments. However, the 
minority of those deployed to Afghanistan who experi-
enced LTSA when working did so faster than those in 
the general population. This suggests that contemporary 
strategies concerning treatment and rehabilitation initia-
tives for veterans should consider the specific patterns 
of deployment and increase focus on veterans returning 
from Afghanistan who are experiencing LTSA.

Acknowledgements

We wish to thank Paul Conway, University of Copen-
hagen, for commenting on an earlier draft of the article. 
The Research and Knowledge Centre, the Danish Vet-
eran Centre, supported this study but had no formal role 
in designing, analyzing, interpreting, or writing of the 
manuscript or in the decision to submit the paper.

Conflicts of interest

The authors declare no conflicts of interest.

Ethical considerations

This study followed the procedures of the Danish Data 
Protection Agency regarding notification of research 
projects containing personal data. No ethics committee 
approval was required, as the study was entirely register 
based and did not treat human biological material.

References

1.	 Kleykamp M. Unemployment, earnings and enrollment 
among post 9/11 veterans. Soc Sci Res. 2013 May;42(3):836–
51. https://doi.org/10.1016/j.ssresearch.2012.12.017.

2.	 Maclean  A. The Things They Carry: Combat, 
Disability, and Unemployment among U.S. Men. 
Am Soc Rev. 2010 Aug 1;75(4):563–85. https://doi.
org/10.1177/0003122410374085.



8	 Scand J Work Environ Health – online first

Labor market affiliation after military deployment

3.	 Nissen LR, Stoltenberg C, Nielsen ABS, Vedtofte MS, 
Marott JL, Gyntelberg F, et al. Danish Gulf War Veterans 
Revisited: No Evidence of Increased Sickness Absence or 
Reduced Labor Market Outcome After Deployment to the 
Persian Gulf. Mil Med. 2016 Nov;181(11):e1644–9.  https://
doi.org/10.7205/MILMED-D-15-00534.

4.	 Tanielian TL, Jaycox L. Invisible wounds of war: 
psychological and cognitive injuries, their consequences, and 
services to assist recovery. Santa Monica, CA: RAND; 2008. 
p453.

5.	 Teachman JD, Call VR. The effect of military service 
on educational, occupational, and income attainment. 
Soc Sci Res. 1996;25(1):1–31. https://doi.org/10.1006/
ssre.1996.0001.

6.	 Park S, Chan KCG, Williams EC. Gain of employment 
and perceived health status among previously unemployed 
persons: evidence from a longitudinal study in the United 
States. Pub Health. 2016 Apr 1;133:83–90. https://doi.
org/10.1016/j.puhe.2015.11.008.

7.	 Paul KI, Moser K. Unemployment impairs mental health: 
Meta-analyses. J Voc Behav. 2009 Jun 1;74(3):264–82. 
https://doi.org/10.1016/j.jvb.2009.01.001.

8.	 Lundin A, Lundberg I, Hallsten L, Ottosson J, Hemmingsson 
T. Unemployment and mortality—a longitudinal prospective 
study on selection and causation in 49321 Swedish middle-
aged men. J Epid Comm Health. 2010;64(1):22–28. https://
doi.org/10.1136/jech.2008.079269.

9.	 Hoge CW, Auchterlonie JL, Milliken CS. Mental health 
problems, use of mental health services, and attrition from 
military service after returning from deployment to Iraq or 
Afghanistan. JAMA. 2006 Mar 1;295(9):1023–32. https://
doi.org/10.1001/jama.295.9.1023.

10.	 Richardson LK, Frueh BC, Acierno R. Prevalence Estimates 
of Combat-Related Post-Traumatic Stress Disorder: Critical 
Review. Aust N Z J Psychiatry. 2010 Jan 1;44(1):4–19.  
https://doi.org/10.3109/00048670903393597.

11.	 Pietrzak RH, Goldstein MB, Malley JC, Johnson DC, 
Southwick SM. Subsyndromal posttraumatic stress disorder 
is associated with health and psychosocial difficulties 
in veterans of Operations Enduring Freedom and Iraqi 
Freedom. Depress Anxiety. 2009 Aug 1;26(8):739–44.  
https://doi.org/10.1002/da.20574.

12.	 Zivin K, Yosef M, Levine DS, Abraham KM, Miller EM, 
Henry J, et al. Employment status, employment functioning, 
and barriers to employment among VA primary care 
patients. J Affect Dis. 2016 Mar 15;193:194–202.  https://
doi.org/10.1016/j.jad.2015.12.054.

13.	 Amick MM, Meterko M, Fortier CB, Fonda JR, Milberg 
WP, Mcglinchey RE. The Deployment Trauma Phenotype 
and Employment Status in Veterans of the Wars in Iraq and 
Afghanistan. J Head Trauma Rehab [Internet]. 2017 Apr 18 
[cited 2018 Jan 29]; Epub ahead of print. Available from: 
https://insights.ovid.com/?pmid=28422901.

14.	 Horton JL, Jacobson IG, Wong CA, Wells TS, Boyko EJ, 
Smith B, et al. The impact of prior deployment experience 

on civilian employment after military service. Occup 
Environ Med. 2013 Jan 6;70(6):408–17. https://doi.
org/10.1136/oemed-2012-101073.

15.	 Iversen A. What happens to British veterans when they leave 
the armed forces? Eur J Pub Health. 2005 Apr 1;15(2):175–
84. https://doi.org/10.1093/eurpub/cki128.

16.	 Resnick SG, Rosenheck RA. Posttraumatic stress disorder 
and employment in veterans participating in Veterans Health 
Administration Compensated Work Therapy. J Rehab Res 
Dev. 2008 Dec 1;45(3):427–35. https://doi.org/10.1682/
JRRD.2007.06.0093.

17.	 Hoge CW, Terhakopian A, Castro CA, Messer SC, Engel 
CC. Association of Posttraumatic Stress Disorder With 
Somatic Symptoms, Health Care Visits, and Absenteeism 
Among Iraq War Veterans. Am J Psychiatry. 2007 Jan 
1;164(1):150–3. https://doi.org/10.1176/ajp.2007.164.1.150.

18.	 Mojtabai R, Stuart E, Hwang I, Susukida R, Eaton W, 
Sampson N, et al. Long-term effects of mental disorders on 
employment in the National Comorbidity Survey ten-year 
follow-up. Soc Psych Psych Epid. 2015 Nov;50(11):1657–
68. https://doi.org/10.1007/s00127-015-1097-z.

19.	 Lin K-H, Lin K-Y, Siu K-C. Systematic review: effect of 
psychiatric symptoms on return to work after occupational 
injury. Occup Med (Lond). 2016 Oct 1;66(7):514–21.  
https://doi.org/10.1093/occmed/kqw036.

20.	 Burnett-Zeigler I, Valenstein M, Ilgen M, Blow AJ, 
Gorman LA, Zivin K. Civilian employment among recently 
returning Afghanistan and Iraq National Guard veterans. 
Mil Med. 2011;176(6):639–46. https://doi.org/10.7205/
MILMED-D-10-00450.

21. McLeod A. Employment retention after moderate-severe 
traumatic brain injury (TBI) in the British Army 1989-98. 
Occup Environ Med. 2004 May 1;61(5):414–8. https://doi.
org/10.1136/oem.2003.007336.

22. 	 Kleykamp M. A Great Place to Start?: The Effect of Prior 
Military Service on Hiring. Arm Forces Soc. 2009 Jan 
1;35(2):266–85. https://doi.org/10.1177/0095327X07308631

23.	 Angrist JD. Estimating the Labor Market Impact of 
Voluntary Military Service Using Social Security Data on 
Military Applicants. Econometrica. 1998 Mar;66(2):249. 
https://doi.org/10.2307/2998558.

24.	 Humensky JL, Jordan N, Stroupe KT, Hynes DM. 
How Are Iraq/Afghanistan-Era Veterans Faring in the 
Labor Market? Arm Forces Soc. 2013;39(1). https://doi.
org/10.1177/0095327X12449433.

25.	 Schulker D. The Recent Occupation and Industry 
Employment Patterns of American Veterans. Arm 
Forces Soc. 2017 Oct 1;43(4):695–710. https://doi.
org/10.1177/0095327X16659875.

26.	 Kleykamp M. Labor market outcomes among veterans and 
military spouses. In: Life course perspectives on military 
service. New York: Routledge; 2013.

27. Pedersen J, Bjorner JB, Burr H, Christensen KB. Transitions 
between sickness absence, work, unemployment, and disability 
in Denmark 2004–2008. Scand J Work Environ  Health. 2012; 
38;(6):516–26. https://doi.org/10.5271/sjweh.3293.



	 Scand J Work Environ Health – online first	 9

Elrond et al

28.	 Black D, Hasan A, Krishnamurty P, Lane J. The labor 
market outcomes of young veterans. Chicago, Il: University 
of Chicago/National Opinion Research Center Report. 2008.

29.	 Tsai J, Rosenheck RA. Examination of Veterans Affairs 
Disability Compensation as a Disincentive for Employment 
in a Population-Based Sample of Veterans Under Age 65. 
J Occup Rehabil. 2013 Jan 29;23(4):504–12. https://doi.
org/10.1007/s10926-013-9419-z.

30.	 Thygesen LC, Daasnes C, Thaulow I, Brønnum-Hansen H. 
Introduction to Danish (nationwide) registers on health and 
social issues: Structure, access, legislation, and archiving. 
Scand J Public Health. 2011 Jul;39(7_suppl):12–6.

31.	 Burr H, Pedersen J, Hansen JV. Work environment as 
predictor of long-term sickness absence: Linkage of self-
reported DWECS data with the DREAM register. Scand J 
Public Health. 2011 Jul;39(7_suppl):147–52.

32.	 Christensen GT, Skogstad S, Nissen LR, Osler M. Data 
Resource Profile: Danish Conscription Registry Data (DCRD). 
Int J Epidemiol [Internet]. 2018 [cited 2018 Apr 24]; Available 
from: https://academic.oup.com/ije/advance-article/
doi/10.1093/ije/dyy048/4967717.

33.	 Madsen T, Vedtofte MS, Nordentoft M, Nissen LR, 
Andersen SB. Comparing post-deployment mental 
health services utilization in soldiers deployed to Balkan, 
Iraq and Afghanistan. Acta Psychiatrica Scandinavica. 
2017;135(6):564–72. https://doi.org/10.1111/acps.12736.

34.	 Andersen SB, Karstoft KI, Bertelsen M, Madsen T. 
Latent trajectories of trauma symptoms and resilience: the 
3-year longitudinal prospective USPER study of Danish 
veterans deployed in Afghanistan. J Clin Psychiatry. 2014 
Sep;75(9):1001–8. https://doi.org/10.4088/JCP.13m08914.

35.	 Bliese PD, Wright KM, Adler AB, Thomas JL, Hoge CW. 
Timing of postcombat mental health assessments. Psych 
Serv. 2007 Aug;4(3):141–8. https://doi.org/10.1037/1541-
1559.4.3.141.

36.	 Statistics Denmark. Net unemployed by sex and persons/
pct. - StatBank Denmark - data and statistics (2001-2017) 
[Internet]. [cited 2018 May 20]. Available from: https://www.
statistikbanken.dk/statbank5a/SelectVarVal/saveselections.
asp.

37.	 Carlsen K, Harling H, Pedersen J, Christensen KB, Osler 
M. The transition between work, sickness absence and 
pension in a cohort of Danish colorectal cancer survivors. 
BMJ open. 2013;3(2):e002259. https://doi.org/10.1136/
bmjopen-2012-002259.

38.	 Christensen KB, Andersen PK, Smith-Hansen L, Nielsen 
ML, Kristensen TS. Analyzing sickness absence with 
statistical models for survival data. Scand J Work 
Environ Health. 2007;33(3):233–9. https://doi.org/10.5271/
sjweh.1132.

39.	 Therneau TM. A Package for Survival Analysis in S [Internet]. 
2015 [cited 2018 Feb 12]. Available from: https://CRAN.R-
project.org/package=survival.

40.	 Therneau TM, Grambsch PM. Modeling Survival Data: 
Extending the {C}ox Model [Internet]. New York: Springer; 
2000 [cited 2018 Jan 31]. Available from: https://cran.r-
project.org/web/packages/survival/citation.html.

41.	 Dillahunt-Aspillaga C, Pugh MJ, Cotner BA, Silva MA, 
Haskin A, Tang X, et al. Employment Stability in Veterans 
and Service Members With Traumatic Brain Injury: A Veterans 
Administration Traumatic Brain Injury Model Systems Study. 
Arch Phys Med Rehab [Internet]. 2017 Jun 17 [cited 2018 Jan 
29]; Available from: http://www.sciencedirect.com/science/
article/pii/S0003999317303921.

42.	 Savoca E, Rosenheck R. The civilian labor market 
experiences of Vietnam-era veterans: the influence of 
psychiatric disorders. J Ment Health Policy Econ. 2000 
Dec;3(4):199–207. https://doi.org/10.1002/mhp.102.

43.	 Smith MW, Schnurr PP, Rosenheck RA. Employment 
Outcomes and PTSD Symptom Severity. Ment Health Serv 
Res. 2005 Jun;7(2):89–101. https://doi.org/10.1007/s11020-
005-3780-2.

Received for publication: 17 July 2018

View publication statsView publication stats

https://www.researchgate.net/publication/329497308

